This Truth Module addresses the workplace issue of:
Do | effectively deal with lust at work, including everything

from travel temptations to office affairs, from risqué jokes
to sexual harassment?
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Coworkers and Sex
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ngelo went back to his cubicle
SnapShot

troubled by the discussion in the

lunch room between two of his
coworkers. Annie, Roger, and Angelo had
joined the telemarketing firm about the
same time and quickly struck up a friend-
ship. Angelo and Annie were single; Roger
was married. Happily married.

Or so it seemed until today.

Angelo couldn’t put his finger on it, but
there was something different about An-
nie and Roger’s conversation, electricity
that wasn’t there before. While all three
workers identified themselves as Chris-
tians, Annie was new to her faith.

Replaying the conversation in his head,
Angelo tried to remember what made

him uncomfortable about the discussion.
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He wondered, too, if he should mention

it to either of them. Most troubling in his
mind was the way Roger was talking about
his wife. He'd never heard him complain
about her before, but now the stream of
complaints was long. “My wife doesn’t...”;
“I wish Alice saw things like you do, Annie.”
And more.

“Maybe they’'ve just been fighting,” An-
gelo thought to himself. But the next day,
the discussion went pretty much the same,
with Annie offering sympathy to Roger.

Angelo decided to speak to Roger first.

Why? What's wrong with the nature of
Roger and Annie’s conversation?

If you're Angelo, how would you handle

the situation?
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I Corinthians 6:18
I Thessalonians 4:3
Matthew 5:27 - 30

Romans 3:10, 23

Romans 7:14 - 25

Romans 8:1 - 11

No discussion of steadfast character would be complete without dealing with physical
attraction, sexual temptation and sin. Here are important realities in addressing sexual
temptations on the job.

The sexual temptations we face are not unique. They are faced by many others; in fact,
they are faced by most others. (See I Corinthians 10:13) This passage offers comfort
as it helps us realize we’re not the only ones fighting this sin, and that others most as-
suredly have faced and overcome it. We can, too. It also assures us we're not alone in
overcoming it. God will make a way, but we must be willing to take the way He makes
available to us.

The most common forms of job-related sexual temptation are lust and pornography.

The natural intimacy that emerges when workers engage in a project or shared objec-
tive creates a fertile environment for sexually inappropriate behavior.

We need to recognize sexual temptation is much different for each gender, especially
in terms of vulnerabilities.

We must be prepared in advance to address the sexual temptations we encounter
at work.

We also must be prepared to address the results of those who yield to sexual tempta-
tion. For example, we must be prepared to resist the advances of coworkers.

We're to flee temptation, not see how close we can get to it without yielding. Flee
means just that, run away from the temptation. Most people fail because they
choose to face a temptation rather than flee from it. Only face the temptations
you cannot flee.

The subject of sexual temptation at work is so huge it could consume a series of studies
on its own. One of the objectives of this study is to move us from a place where we think
ethics depends on circumstance to a place where our lives are governed by what God
expects from us. We'll focus this study on identifying weak points in our defenses against
sexual sin on the job.
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The many ways Christians strive to resist sexual temptation
fall into at least three broad categories:

1. Avoiding situations where temptation occurs, or fleeing them
when possible.

2. Creating accountability systems that enlist others in helping to
resist temptation.

3. Exercising willpower.

Let’s examine these three areas.

Avoiding situations where temptation occurs is useful—advisable, in fact—when we've
identified temptations we find difficult to resist. However, by itself avoidance can’t be our
only defense. Why not?

In addition to your answers above, consider these workplace realities:
* Most workplaces wouldn't—and couldn’t—segregate men and women.

¢ Taking gender issues into account when assigning teams and travel plans invites
discrimination, making such strategies objectionable to most employers.

¢ The excitement of teamwork invites intimacy even as it remains a natural part of
successful work environments.

* With the increase in society’s acceptance of same-sex liaisons, temptation is no longer
merely a gender issue.

That said, the following Scripture passages do offer support for avoidance as at least
one tool in our toolbox: I Corinthians 6:18 and I Thessalonians 4:3. Jesus says it in even
starker terms in Matthew 5:27 — 30.
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What are some practical ways to “flee sexual temptation” in the following
circumstances:

— Viewing pornography on company computers

— You're asked to travel on business with a coworker you find sexually attractive

— A coworker makes an advance

— Company sales material makes use of sexually attractive men and women to promote/
sell its products

— Your supervisor begins making inappropriate comments

However, no amount of planning will completely
shield us from circumstances that offer tempta-
tion, so avoidance and flight cannot be our

only strategy.

A second major category of defense in this
area of our character has been the growth of
accountability partnerships. This can be a useful
strategy, and it has been an integral part of ad-
diction and recovery groups for years. It can be
as simple as forming groups where we ask each
other probing questions about our moral purity,

or as sophisticated as partnered monitoring of the web sites we view on our computers.

Scripture is full of passages which support the idea of strengthening each other in
helping each other resist temptation and in encouraging each other when we falter. But
there are pitfalls to this strategy.
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React to the following statements:

For married Christians, their spouses should be their primary accountability partner.

Accountability groups are not for keeping secrets from our spouses; they are for help-
ing us process how best to communicate openly and honestly with our spouses when
we struggle with a particular sin or temptation.

Accountability groups must be segregated by gender, even when the temptation or ad-
diction is not sex-related.

Accountability groups are only as good as the willpower of the individual members of
the partnership; and they are only useful when all group members are committed to
complete honesty.

The third and final broad category for resisting sexual temptation is something we call
“exercising willpower.” It doesn’t work. If you struggle with sexual temptation or sexual
sin, trying harder not to yield is the poorest advice anyone can offer.

In fact, all of the broad strategies described above falter in the face of these
two realities:

Our default is to rebel against God. (Romans 3:10; Romans 3:23)

Because our default is to rebel against God, we are not able to overcome our slavery
to sin on our own. (Romans 7:14 — 25)

What that means is trying harder isn’t the secret to overcoming temptation. Cultivating
a close relationship with God (made possible because when He looks at us He sees the
robe of Christ’s righteousness wrapped around us instead of the filthy rags of our sin) is
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the key to freeing ourselves from slavery to sin. It is not avoidance, though avoidance is
wise; it is not accountability, though accountability is useful; it is not depending on will-
power, because that’s totally useless—it is rather about having a personal relationship
with Jesus Christ and therefore having access to the work of the Holy Spirit in our lives
that signals triumph over temptation and sin. (Romans 8:1 — 11)

# One warning sign intimacy has become dangerous is when we express to others dis-
satisfaction about our spouses. “My wife doesn't...” is a good indicator we're
in trouble.

€ God views all sexual impropriety as sin. This includes any sexual relations outside of
marriage; lust, pornography, etc.

© Human activity to counter sexual temptation is useful, but will ultimately fail in
weaker moments. Overcoming sexual temptation requires the work of the Holy Spirit
in our lives.

€ Spouses must be our primary accountability partners.

© Men and women not married to each other should not be accountability partners,
even when the addiction, temptation, affliction is not sexual in nature.

@ God takes sexual sin seriously, including private lust and pornography.

@ Just being a Christian is not enough. Christians are as prone to sexual temptation as
non-Christians.

€ We do not have to remain slaves to our compulsions, temptations and sins. The Holy
Spirit can work in us to alter our desires.
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Work & Life, Orchestrated.

What's Breaking your Rhythm at Work?

SKILLS INFLUENCE BALANCE CALLING CLARITY

RELATIONSHIP

>~ We all have a Work Rhythm unique
to each of us, but In our busy work lives, ‘ '
our rhythm with God can be overpowered 4 r)

or compromised by issues common to us Maestro“'
all. Economic instability, interpersonal

WORKLIFE COACHING

conflict, temptation, pride all have a way
of rendering us out of tune. Maestro™ is a self-direct-

ed, web-based coaching
system that helps you target

Visit www. WorkLife.org for more and overcome issues break-
on Maestro WorkLife Coaching, ing your rhythm—no matter
and pinpoint your own rhythm breakers. what job faces you Monday

morning. Maestro™ Includes:
» A Work Issues Assessment
> Weekly email-based Maestro™ Coaching
> Maestro Truth Modules for in depth study.
» Maestro Tuning Tools for dealing with
specific work challenges.

Explore Maestro™ today!

Do | understand why God created work in the first place?

Da | relate to God through my work?

Da | connect eternal significance to my actual work?

Do | simultaneously serve God and my earthly boss, making sure | don't "turn off" my spiritual life at work?

Do | narrow my focus each day by setting clear limits and boundaries on my ambitions, so that work doesn't take over my life?

Are my God-given talents, passions and temperament aligned to my present job?

Do | see my work calling as really serving society and God?

Is my work ethic free from compulsions such as: meaningless goals, accumulating temporary success, and a desire to please everyone?
Do | learn from detours, zig-zags, false starts, and dead ends in my job to eliminate self-destructive patterns of behavior?

Do | honor my earthly employer with competency and integrity in order to accomplish God's purpose?

Do | manage stress and discouragement by practicing the principle of rest and recreation?

Do | manage my time without being distracted by unfocused impulses or becoming a slave to my schedule?
Am | keeping a connection with God and my family in the midst of my hectic work life?

Do | manage all my resources (i.e., time, energy, talent, money) in a way that reflects God's perspective?

Do | avoid the pitfalls of compensation and position discontentment to maximize my impact for Christ?

Do | earn the respect of my coworkers in a way that blends a gracious spirit, keen intellect, courageous heart, and cultural sensitivity?
Da | look for natural opportunities to talk about God that are appropriate to my workplace?

Da | effectively answer the tough questions coworkers ask me about God, life, and faith?

Do | feel prepared to present the gospel message in language that is clear, succinct, and jargon-free, yet faithful to the Scriptures?
Can | clearly explain the benefits of a relationship with Jesus to those at work?

Do | regularly grow my practical work skills in order to serve my employer and God?

Am | seeking and hearing God when making work decisions?

Do | operate with virtues that honor God (i.e. fairness, graciousness, and compassion)?

Do | keep promises and tell the truth at work when subtle pressure is used to encourage hype, false appearance, white lies and spin?
Am | willing to go against the grain at work when biblical values are at stake?

Do | effectively deal with a difficult boss, serve an unreasonable client, or cooperate with a cynical coworker?

Do | resolve conflict involving office politics, gossip, slander, favoritism, and unfounded criticism?

Da | effectively deal with lust at work, including everything from travel temptations to office affairs, from risqué jokes to sexual harassment?
Do | protect and help the weakest members of my workplace and society in a "survival of the fittest™ world?

Do | seek out and connect with fellow believers at work for support, encouragement and accountability?




