This Truth Module addresses the workplace issue of:
Do | learn from detours, zig-zags, false starts, and dead ends in

my job to eliminate self-destructive patterns of behavior? Maest ro"
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Maestro V'

SnapShot ach Tuesday and Thursday A few write to express disagreement or

members receive the WorkLife to correct us for what they think is an
Viewpoints devotions. The pur- improper point or perspective.

pose of these devotions is to encourage, One of the most common emails we

inspire and inform workers of the many get goes something like this: “I know what

ways God cares about their lives, including I should be doing, but | don’t do it. Worse,

their work lives. | know the things | should NOT be doing,

The devotions spur a lot of people to and still | do them. | never learn. What can
email us. Most of the notes we receive are I do?”
from readers telling us how God is using What would you tell them?

the devotions in their lives, or to ask us

questions, or to ask us to pray for them.

Introduction

As we continue our effort to find our place of service by shifting from self-absorbed
workers to a Christ-centered calling, we explore one of the biggest distractions of
all: mistakes we repeat again and again.

Luke 4:1 - 13 If you've been a worker for long, you know what we mean. It may be character
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Mark 11:1 - 11  flaws that keep popping up to haunt you. It might be habits like procrastination,
Matthew 26:47 - 56  poor organizational skills or being overcritical. It might be trusting people too much,
or too little. It might be a besetting sin.
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Whatever it is in our lives, mistakes we make over and over again discourage us and
discourage those closest to us. Paul summed it up at the end of Romans 7:20 — 21 when

he wrote these words:
“But if I am doing the very thing I do not want, I am no longer the one doing it, but sin
which dwells in me. I find then the principle that evil is present in me, the one who wants

to do good.”

In Depth

Describe how that statement by Paul compares to your own life.

Think back over your career. Are there mistakes you've made more than once that had a

negative impact? List some.

“But if I am doing the very

tloing I do not want, I am What about in your spiritual life? Are there mistakes
no longer the one doing it, you've made over and over? If you can do so confiden-

. . . tially, list them here. Otherwise, simply call them to
but sin which dwells in me. oy Py
| mind as you work your way through this study.

I find then the principle
that evil is present in me,

the one who wants to do
Perhaps no one in Scripture gives better evidence of

»
8 ood. (Romdns 7:20 - 21) repeat mistakes than the Israelites. The story of the
Exodus is replete with examples of how they lost sight
of God and turned to sinful actions even in the face of so many miraculous works by
God. But for sheer impudence, we need to study a summary of the Book of Judges.

Consider this pattern. Read Judges 2:10 — 23. What sin did the Israelites repeat?

How did God punish them? (Notice he did not remove them from the covenant promise
He made to Israel, but instead disciplined them.)
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Draw a parallel, if any, to your own spiritual journey.

Here’s Israel’s story as recorded in Judges:

* Judges 2:7 - 11: Israel disobeys and dishonors God. God lets Aram Naharaim
conquer them for eight years. Then Israel cries out for a deliver, and God raises
up Othniel to rescue them.

e Judges 2:12 - 30: Israel disobeys and dishonors God. God lets the Moabites,
Ammonites and Amalekites conquer them for eighteen years. Then Israel cries
out for a deliverer, and God raises up Ehud to rescue them.

¢ Judges 2:31: Israel disobeys and dishonors God. God lets them be conquered by
the Philistines. Then Israel cries out for a deliverer, and God raises up Shamgar
to rescue them.

¢ Judges 3:1 through chapter 5: Israel disobeys and dishonors God. God lets
them be conquered by the Canaanites. Then Israel cries out for a deliverer, and
God raises up Deborah to rescue them.

* Judges 6:1 through chapter 8: Israel disobeys and dishonors God. God lets
them be conquered by the Midianites. Then Israel cries out for a deliverer, and
God raises up Gideon to rescue them.

There followed the need for these judges: Tola, Jair, Jephthah, Ibzan, Elon,
Abdon, and Samson. Get the picture?

What was Israel’s mistake?

A careful reading of the Old Testament teaches us that the source of Israel’s disobedi-
ence was forgetting God’s instructions to them—forgetting His Words to them. What
does that suggest as a source of the struggle in our own spiritual journeys?

What's the antidote?

POWERED BY
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Now turn to the story of Zaccheus in Luke 19:1 — 9. What changes Zaccheus in this story?
What was Zaccheus’s response to meeting Jesus?

Just as Jesus is the key to altering our eternal destiny, so too is He the key to altering our
present journey. We know our eyes should be fixed on Jesus Christ as we set about our
daily tasks, but the distractions around us steal our attention. We're looking to see who'’s
noticing us, or basking in the exuberance of authority. Or maybe
the cares of this world are choking us even as we pretend to chug
tenaciously up the mountain of our routine. Our eyes are distracted
by the unpaid bills, the unkept promises, the fear of a disappearing
paycheck, or any of a hundred struggles common to our lives this
side of eternity.
Regardless of our circumstances, be they joy or sorrow, doing
the work of our hands and heads requires that we fix our eyes on
Jesus, “the author and finisher of our faith.” Only then are we able
to look back on the wake of our efforts and see results that honor
God. Only then can others look at the jobs we do and see our faith as well.

It’s harder than it sounds. While we often can’t control the circumstances of our
lives, we can control where we fix our gaze. God gave us His Son to remove the barriers
between us and Him, but He also gave us the Spirit to move us inexorably closer to Him.
And He gave us His Word so we can know and understand Him. Pick up your Bible be-
fore the Wall Street Journal. Speak to Him before your co-workers. He promises He will
be found by those who seek Him.

Just as understanding God’s Word and walking faithfully with God could have spared
Israel much pain and distress, so too will our commitment to knowing and obeying the
will of God and walking humbly with Him spare us much pain and distress.

The beauty of our relationship with God is that it survives even repeat errors. The sor-
row of those repeat errors is not that it robs us of eternal security, but that it robs us of
the joy of our salvation.

Paul didn’t stop writing after he penned the words of frustration in Romans 7:20 — 21.
In Romans 8 he writes that knowing Christ frees us from being slaves to sin and to our
sinful natures.

Our spiritual life may be two steps forward, one step back, but so long as we know
Christ and commit ourselves to His Word, the Holy Spirit works to free us from the er-
rors that haunt us again and again, at home and at work.
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@ The reason most of us repeat spiritual errors is because we allow ourselves to be dis-
tracted from our relationship with God.

@ A second reason we repeat spiritual errors is because we don’t engage in regular inter-
action with God through His Word, the Bible.

€ While God may leave thorns and distresses in our paths to turn us back to Him, He
never turns His back on us.

@ Just as Christ can redeem us, so too can a relationship with Him redeem our actions.

@ We are no longer slaves to sin, or sinful selves, if we have accepted Jesus Christ
as Savior.

€ God not only forgives sin, He forgets it.

For further thought: Here are some other ways we Christians find ourselves repeating
mistakes. Are any of them on your list?

You spend a considerable amount of time envious of the pay, perks, and attention oth-
ers are getting.

You say things about your employer you wouldn’t say if your boss were present.

You're working so much you've delegated teaching your kids about God to your
spouse or their Sunday School teacher.

You're working so much you don’t have time or energy for reading the Bible on a regu-
lar basis.

You give less than your best effort because you think you're not getting paid enough.
You are regularly less-than-courteous to customers and coworkers.
You secretly make fun of coworkers who aren’t doing their jobs well.

You withhold information that will help another worker because it moves you up
higher in the pecking order.

You complain about your boss to other workers.
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You shun a coworker because you're afraid you'll be tainted by your association with
him or her.

You flatter the boss to gain an advantage.

You tell your employer you're going to return after your maternity leave when
you know you are definitely not going to do so. (Usually you do this for
economic advantage.)

You're secretly happy to see a coworker fail.

You call in sick when you're not sick.

You pick a job purely on the basis of compensation.
You resent the successes of others.

You haven’t given much thought to how you serve God, other people, or His creation
by the work you do.

You haven’t prayed for your coworkers, suppliers, and customers.
You “bend the rules” on expense accounts or reporting hours worked.
You take credit for somebody else’s work or ideas.

You lie to keep yourself or others out of trouble.
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» The Top 30 WorkLife Issues

Check out
these top
WorkLife

Issues!

Goto
WorkLife.org

to learn more.

Workl.@

Work & Life, Orchestrated.

What's Breaking your Rhythm at Work?

SKILLS INFLUENCE BALANCE CALLING CLARITY

RELATIONSHIP

>~ We all have a Work Rhythm unique
to each of us, but In our busy work lives, ‘ '
our rhythm with God can be overpowered 4 r)

or compromised by issues common to us Maestro“'
all. Economic instability, interpersonal

WORKLIFE COACHING

conflict, temptation, pride all have a way
of rendering us out of tune. Maestro™ is a self-direct-

ed, web-based coaching
system that helps you target

Visit www. WorkLife.org for more and overcome issues break-
on Maestro WorkLife Coaching, ing your rhythm—no matter
and pinpoint your own rhythm breakers. what job faces you Monday

morning. Maestro™ Includes:
» A Work Issues Assessment
> Weekly email-based Maestro™ Coaching
> Maestro Truth Modules for in depth study.
» Maestro Tuning Tools for dealing with
specific work challenges.

Explore Maestro™ today!

Do | understand why God created work in the first place?

Da | relate to God through my work?

Da | connect eternal significance to my actual work?

Do | simultaneously serve God and my earthly boss, making sure | don't "turn off" my spiritual life at work?

Do | narrow my focus each day by setting clear limits and boundaries on my ambitions, so that work doesn't take over my life?

Are my God-given talents, passions and temperament aligned to my present job?

Do | see my work calling as really serving society and God?

Is my work ethic free from compulsions such as: meaningless goals, accumulating temporary success, and a desire to please everyone?
Do | learn from detours, zig-zags, false starts, and dead ends in my job to eliminate self-destructive patterns of behavior?

Do | honor my earthly employer with competency and integrity in order to accomplish God's purpose?

Do | manage stress and discouragement by practicing the principle of rest and recreation?

Do | manage my time without being distracted by unfocused impulses or becoming a slave to my schedule?
Am | keeping a connection with God and my family in the midst of my hectic work life?

Do | manage all my resources (i.e., time, energy, talent, money) in a way that reflects God's perspective?

Do | avoid the pitfalls of compensation and position discontentment to maximize my impact for Christ?

Do | earn the respect of my coworkers in a way that blends a gracious spirit, keen intellect, courageous heart, and cultural sensitivity?
Da | look for natural opportunities to talk about God that are appropriate to my workplace?

Da | effectively answer the tough questions coworkers ask me about God, life, and faith?

Do | feel prepared to present the gospel message in language that is clear, succinct, and jargon-free, yet faithful to the Scriptures?
Can | clearly explain the benefits of a relationship with Jesus to those at work?

Do | regularly grow my practical work skills in order to serve my employer and God?

Am | seeking and hearing God when making work decisions?

Do | operate with virtues that honor God (i.e. fairness, graciousness, and compassion)?

Do | keep promises and tell the truth at work when subtle pressure is used to encourage hype, false appearance, white lies and spin?
Am | willing to go against the grain at work when biblical values are at stake?

Do | effectively deal with a difficult boss, serve an unreasonable client, or cooperate with a cynical coworker?

Do | resolve conflict involving office politics, gossip, slander, favoritism, and unfounded criticism?

Da | effectively deal with lust at work, including everything from travel temptations to office affairs, from risqué jokes to sexual harassment?
Do | protect and help the weakest members of my workplace and society in a "survival of the fittest™ world?

Do | seek out and connect with fellow believers at work for support, encouragement and accountability?




