This Truth Module addresses the workplace issue of:
Do I manage stress and discouragement by practicing

the principle of rest and recreation? Maestrom
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N ntonio sat on the bench during a meet. “What are you talking about?” he
napShot
break in the retreat and talked said to the pastor. “| would kill to have a
out loud to whoever would lis- job like yours. No bosses. You get to set

ten. A floor trader on Wall Street, the quiet your own hours. Somebody pays you to

of the Christian retreat center was obvi- read the Bible. You have no idea what it's
ously an anomaly in his life. “I could stay like in the real world.”
here for months!” he said with an enthu- All three men were burning out, and at
siasm more wistful than jubilant. “No cell least two of the three thought a change
phones, no computers, no shouting and was the only way to relieve the stress in
jostling. This is the life!” their worlds. Maybe the pastor did, as
A pastor from a rural church sat near him  well, but at this point he was embarrassed
and echoed his comments. “l know what enough he wasn’t talking any more.
" you mean. This is the most relaxed I've If you were sitting there that day,
g been in months.” how would you have responded to
5 That was obviously too much for Robert,  this exchange?
%’_ % who was working two jobs to make ends
)
Q%
)
55
=3 In Depth
2 8 “I'm just so tired.” This certainly ranks among the more common phrases we hear
h % Genesis 3:8 - 9 from workplace Christians. In fact, it's a common theme when we meet with any
gr Luke 5:16 group of workers, whether they are Christians or not. But Christians are often
E

John 21:10 - 14 surprised and discouraged by the fact they’re tired.
Acts 1:3-8 In a world where the pace is constantly quickening, what role do leisure and

Luke 10:38 - 42 Sabbath play for workplace followers of Christ?
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BALANCE | Truth module 1 Rediscovering Leisure

G.K. Chesterton describes the concept of leisure as having three possibilities:
Freedom to do something, freedom to do anything, and the freedom to do nothing,.
List some examples of the freedom to do something.

List some examples of the freedom to do anything.

List some examples of the freedom to do nothing.

Question to Consider:

Describe some of the reasons you or others don’t engage in
leisure activities:

In an exceptional article on leisure, R. Paul Stevens says: “Sabbath is a divine require-
ment, leisure is a divine permission.” What do you think he means by that, and why is
that distinction useful in your life?

We exist to be in relationship with God. Sabbath exists to serve this relationship in
at least three ways identified in the following passages. Discuss your reactions to
these statements:
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BALANCE | Truth module 1 Rediscovering Leisure

The Sabbath has been made holy by God, and must be treated as holy by us.
(Exodus 20: 8—11)

When we rest on the Sabbath, it often has a chain reaction, enabling others to rest
because we rest. (Exodus 23:12)

The Sabbath exists to provide physical, emotional, mental, and spiritual rest of human
beings. (Mark 2:27)

These passages (and many like them) describe the importance of
Sabbath, and even begin to hint at the importance of rest. But what
about leisure? What are some of the ways leisure can inhibit our rela-
tionship with God?

In each of the following passages, try to discover clues that demonstrate ways leisure
can be used to encourage our relationship with God, and to strengthen the value of our
labor. Write down or discuss what you find.

Luke 5:16; Luke 10:38 — 42. If leisure is the freedom to do nothing, how does what Jesus
did here fit in that definition? What ideas does it offer you for the use of
leisure in your own career?

John 21:10 — 14. What is the advantage the disciples have over everyone else in their
relationship with Jesus, and how might that be classified as leisure? Are there
parallels in our own lives of the bonding and camaraderie that must have been
present on the shores of the lake? Why are they useful parts of our journey?
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Acts 1:3 — 8. Remembering leisure is also freedom to do something, what is the “some-
thing” the disciples did during the forty days after Jesus’ resurrection?

How did this equip them to do what they needed to when they assumed their new roles?
What does this suggest as a possible “something” for you to do in your leisure time?

Examine Genesis 13:8 — 18. What does this passage teach us about the mixture of God’s
control of all things and the freedom to do anything as a definition of leisure? How can
this free us from the myth that only one path will work for us if we want to be useful

to God?

Finally, examine Genesis 3:8 - 9. How did God intend our days to end when He created
us? How might we recover some of this in our daily lives this week?

@ There is a difference between leisure and Sabbath. While God commands the second
one, he permits (and even endorses) the first one.

@ Leisure is anything that gives us a break from our primary career. As such, leisure may
be as simple as weekend naps, or as complex as organizing mission trips overseas.

@ Leisure should restore us, not drain us.

@ Leisure enhances the value of our workplace contributions to God’s kingdom by help-
ing us to have a broader picture than the narrow tunnel visible from only our jobs.

@ Leisure looks different in every Christian’s life.
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Work & Life, Orchestrated.

What's Breaking your Rhythm at Work?
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>~ We all have a Work Rhythm unique
to each of us, but In our busy work lives, ‘ '
our rhythm with God can be overpowered 4 r)

or compromised by issues common to us Maestro“'
all. Economic instability, interpersonal
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conflict, temptation, pride all have a way
of rendering us out of tune. Maestro™ is a self-direct-

ed, web-based coaching
system that helps you target

Visit www. WorkLife.org for more and overcome issues break-
on Maestro WorkLife Coaching, ing your rhythm—no matter
and pinpoint your own rhythm breakers. what job faces you Monday

morning. Maestro™ Includes:
» A Work Issues Assessment
> Weekly email-based Maestro™ Coaching
> Maestro Truth Modules for in depth study.
» Maestro Tuning Tools for dealing with
specific work challenges.

Explore Maestro™ today!

Do | understand why God created work in the first place?

Da | relate to God through my work?

Da | connect eternal significance to my actual work?

Do | simultaneously serve God and my earthly boss, making sure | don't "turn off" my spiritual life at work?

Do | narrow my focus each day by setting clear limits and boundaries on my ambitions, so that work doesn't take over my life?

Are my God-given talents, passions and temperament aligned to my present job?

Do | see my work calling as really serving society and God?

Is my work ethic free from compulsions such as: meaningless goals, accumulating temporary success, and a desire to please everyone?
Do | learn from detours, zig-zags, false starts, and dead ends in my job to eliminate self-destructive patterns of behavior?

Do | honor my earthly employer with competency and integrity in order to accomplish God's purpose?

Do | manage stress and discouragement by practicing the principle of rest and recreation?

Do | manage my time without being distracted by unfocused impulses or becoming a slave to my schedule?
Am | keeping a connection with God and my family in the midst of my hectic work life?

Do | manage all my resources (i.e., time, energy, talent, money) in a way that reflects God's perspective?

Do | avoid the pitfalls of compensation and position discontentment to maximize my impact for Christ?

Do | earn the respect of my coworkers in a way that blends a gracious spirit, keen intellect, courageous heart, and cultural sensitivity?
Da | look for natural opportunities to talk about God that are appropriate to my workplace?

Da | effectively answer the tough questions coworkers ask me about God, life, and faith?

Do | feel prepared to present the gospel message in language that is clear, succinct, and jargon-free, yet faithful to the Scriptures?
Can | clearly explain the benefits of a relationship with Jesus to those at work?

Do | regularly grow my practical work skills in order to serve my employer and God?

Am | seeking and hearing God when making work decisions?

Do | operate with virtues that honor God (i.e. fairness, graciousness, and compassion)?

Do | keep promises and tell the truth at work when subtle pressure is used to encourage hype, false appearance, white lies and spin?
Am | willing to go against the grain at work when biblical values are at stake?

Do | effectively deal with a difficult boss, serve an unreasonable client, or cooperate with a cynical coworker?

Do | resolve conflict involving office politics, gossip, slander, favoritism, and unfounded criticism?

Da | effectively deal with lust at work, including everything from travel temptations to office affairs, from risqué jokes to sexual harassment?
Do | protect and help the weakest members of my workplace and society in a "survival of the fittest™ world?

Do | seek out and connect with fellow believers at work for support, encouragement and accountability?




